




























BUDGET NARRATIVE 
 

 
** MUST BE SUBMITTED WITH EACH BUDGET IN THE CONSOLIDATED 
APPLICATION  
 
If using Transferability, please indicate on the Budget Narrative and FS-10 the amount of funds to 
be included under transferability in the budget categories where funds will be used.  Example:  In 
the Title IIA budget under Code 15 – Transferability - Title I Reading Teacher – FTE.35 - 
$15,000. 
 

CODE/ 
BUDGET 
CATEGORY 

EXPLANATION OF EXPENDITURES IN THIS CATEGORY 
(as it relates to the program narrative for this title) 

Code 15 
Professional Salaries 

2021-2022 Retain one Jr-Sr. High School Science (STEM) Teacher (1.0FTE)   
2022-2023 Retain one Jr-Sr. High School Science (STEM) Teacher (1.0FTE)   
2023-2024 Retain one Jr-Sr. High School Science (STEM) Teacher (1.0FTE)   
 
2021-2022 Retain one District School Psychologist (1.0FTE)   
2022-2023 Retain one District School Psychologist (1.0FTE)   
2023-2024 Retain one District School Psychologist (1.0FTE)   
*(portion of the salary will be used for the 20% learning loss) 
Retaining the above staff enabled the district to safely return students to in-person 
instruction and the ability to continue to provide instructional/SEL programs at the 
k-12 grade levels. 
 

Code 16 
Support Staff Salaries 

2021-2022 Hire a Microcomputer Tech Specialist (1.0FTE)   
2022-2023 Hire a Microcomputer Tech Specialist (1.0FTE)   
2023-2024 Hire a Microcomputer Tech Specialist (1.0FTE)   
-Funding to support instructional technology across the district and meeting the 
needs of families and students. *(portion of the salary will be used for the 20% 
learning loss) 
 
2021-2022 Hire a Licensed Practical Nurse (1.0FTE)   
2022-2023 Hire a Licensed Practical Nurse (1.0FTE) 
2023-2024 Hire a Licensed Practical Nurse (1.0FTE) 
-Funding of the LPN provides support across the district for the implementation of 
health and safety protocols (including Proximal and Surveillance testing 
programs) 
 
2021-2022 Allocation for additional wages for COVID Health and Safety Protocols    
2022-2023 Allocation for additional wages for COVID Health and Safety Protocols    

LEA:  North Collins CSD FOR TITLE:  ARP-ESSER LEA Base 90% 
Allocation 
5880-21-0835 

BEDSCODE:  142201040000 



CODE/ 
BUDGET 
CATEGORY 

EXPLANATION OF EXPENDITURES IN THIS CATEGORY 
(as it relates to the program narrative for this title) 

 
-Funding will be used to support the additional and/or retention wages to meet the 
health and safety protocols from the CDC/NYSDOH and Erie County Department 
of Health. This funding will also be used to retain current members of CSEA and 
maintain the operation of and continuity of services in the school district.   

Code 40 
Purchased Services 

2021-2022 Hire a School Resource Officer (1.0FTE)   
2022-2023 Hire a School Resource Officer (1.0FTE) 
2023-2024 Hire a School Resource Officer (1.0FTE) 
-Funding provides the District a resource necessary to address the needs of each 
school and the school community. 

Code 45 
Supplies and 
Materials 

      
 

Code 46 
Travel Expenses 

      
 

 
 

CODE/ 
BUDGET CATEGORY 

EXPLANATION OF EXPENDITURES IN THIS CATEGORY 
(as it relates to the program narrative for this title) 

Code 80 
Employee Benefits 

Benefits were allocated in proportion to the amount of salaries allocated in 
professional and non-professional salaries.   
 

Code 90 
Indirect Cost 

      
 

Code 49 
BOCES Services 

      
 

Code 30 
Minor Remodeling 

      
 

Code 20 
Equipment 
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